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Purpose:

To provide guidelines that prevent discrimination against other personnel and/or patients on the basis of race, color, creed, sex, disability or place of national origin in the organization’s employment practices and service delivery.

Policy:

In accordance with Title VI of the Civil Rights Act of 1964 and its implementing regulation, this Agency will directly or through contractual or other arrangements, admit and treat all persons without regard to race, creed, color or national origin regarding delivery of service and benefits, including assignments or transfers within facilities.

In accordance with Section 504 of the Rehabilitation Act, this Agency will not directly or through contractual or other arrangements, discriminate on the basis of handicap (mental or physical) regarding admissions, access, treatment or employment.

In accordance with the Age Discrimination Act of 1975 and its implementing regulation, this Agency will not, directly or through contractual or other arrangements, discriminate on the basis of age in the delivery of services unless age is a factor necessary to the normal operation of the achievement of any statutory objective.

Procedure:

The Administrator or designee will be the Agency Civil Rights Coordinator and will be responsible for implementation of this policy.

A clause will be in place on any publicly distributed material that states “Patients/clients will receive quality services without regard to patients/client’s race, age, color, creed, national origin, religion, sex, marital status, sexual preference, disability, handicap or HIV.

